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This study aimed to develop and validate a career competency scale tailored for behavior analysts to support sustainable career development
and enhance professional expertise. Key dimensions of career competencies were identified through a comprehensive literature review, and the
scale was constructed and rigorously validated using expert input, exploratory factor analysis, and confirmatory factor analysis. The finalized
scale comprises 11 items encompassing four dimensions: Reflection, Career Management, Job Exploration, and Self-Information Collection.
The confirmatory factor analysis demonstrated robust psychometric properties, with fit indices meeting established thresholds, thereby
affirming the scale’s reliability and validity. This study provides a theoretically grounded and empirically validated tool that addresses the
unique occupational characteristics and contextual demands of behavior analysts. The scale holds significant practical implications for
self-assessment, professional training design, and evidence-based workforce evaluation. Future research should investigate the linkage between
career competencies and service quality outcomes, thereby broadening the scale’s applicability and contributing to the advancement of

behavioral rehabilitation practices.
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2024300 = o] &R 4= 86,000, = H| o4k 138,288MATF YO fﬂ'ﬂ]ﬂ‘}iﬂ'(Ministry of Health and Welfare, 2024). ©]

AFL F oS AlF FYoz FEIEY, 1% JTAIAE J9L gB—EE%E—Q(AppIied Behavior Analysis, ABA)S
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(Kim, Lee, & Ahn, 2021). H LA Aol Frol © T2 Y ZIYCEAE BHRHoZ H&
H3 AOH(Kim et al, 2023), 53] ABAE AHAHEHAANE L35 AFA oS o g VA Fed ZAE

Higro 2 3k ZAZINE AH o2 2] FAUTHCDC, 2024; Gitimoghaddam et al., 2022).

FeAEAI K EE PFAdE7hes 2N AFFocr Fa3 dFe FAAVT FELE WA
sl ABAS 7IHEo = A AN 2E Algshs A& Jdgolth IUolA ZEste LA A Al 7HA
A7 WEE FEY 5 Aok A, BololERAAAN] o3 wEALA L ATAL AFTSAL O o
Ve HololEEAA LY ABTFAel weh AAL Bol WAL wpeA ANAE AFE 4 Aok BA, ) AWA
Aoy WRABEAG PERAVEI AACIS Kpael ATk A, #9) WBAACRE YFEARE]
4 2] ¥ 3] (Behavior Analyst Certification Board, ©]3} BACB)oA Tg3hes A2 o] tixao|t), dax|&Av] 2 A<
2, 2 WA D 29 ANAAL ASH AEbES W9, A8, @, FE, /19 W) 2AYERY 5
T3k BAAA F&AFTEA 7|6k AMH|AE A FSta ThPark et al, 2023; BACB, 2020; Hall, Maich, &
Anderson, 2023; Layden, 2023).

= - 9 FFEA A4 Z|BAE DERNLE Yo r & PFLEALe] o et &elHol AwAY
748 e 53 Y F2o 1 =35 ZF3F JTHKim et al., 2022; Bernstein & Dotson, 2010; Brodhead, Quigley,
& Wilczynski, 2018; Kirby, Spencer, & Spiker, 2022). & &°1, J7}A Pt LD2AGAH 2 PFEIAS IS
o A4 FolotsEEAALY APT2S Tl TEAY Anjx FHS AL AS AFHE BASL AT =
9] WIAA 5718l BACBE TG AN 7S HASH, EAPE 7% B 7Is 7Rt A
Mg, FA 209 A8 9 Jrh @4 Y 4, FE 2§ 59 71ES FEITHBACB, 2020). = WIZEAA
TE713R s © PTEHAZIVE 2AREY s B e AW A sH 2 LAY, TA =
O3 8§84 Hrl Br 9 39 A" u&S I IS o dtpal A|ASkal ThKorean Association for
Behavior Analysis, 2024).

gEETO AR ] A ofoll War, Y (Careenol T A AW & oF 7HA & So= JdA=H ol HlEe o
HCompetencies)®l]l W MEA AHoj= AY DA E TFA7I= TS 9vshe ZElo] ‘Competencia ol Al Y S
+Ul(Chouhan & Srivastava, 2014), ‘O|H3 LS sd 5 Qe Fo= Aot A} AFo &7t AFHUA
1980 E 71 H o= 7 ¥ AT career competencies) W AT7F AZEHJAET(Woo & Jung, 2021), =HE] 739 20001
HRE AE9® #d A7 BAHo R APHT7] AR (YL, 2002), A7 E 2, AL, BAYE
ol oA A¥dy By A= A3 383 JYH L YThKu ec al, 2015; Lee, J. & Lee, H., 2019; Shin & Park,
2021; Brodhead, et al., 2018; Park, 2020; Slowiak & DeLongchamp, 2022; Yamada et al., 2022). Beheshtifar(2011)= 7]<19]
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of XF A4Esly] g gflem Al AYztel 2xe stFAEH, Mol A LA ojA Ar] AL S
NEESF HEshH= Zlo] By Folztal A28ttt Behesheifar201 )= Al 714 9% 2

Agor FE 0} AZFCFTok A det=A)S ALBHATE. Akkermans et al(2013)2 71E2
=

HAAFE 553 A4 P 22 7dH EFSE RS Ae AHSHA, FEIFS A ez 3l
AR A2 7)e, sYo] #HEo] Jvkal FAStA JfQle] IS W MHAZ & e MU EAolgkar At
Atk o5 AYHFo| AT | APATES FTHHE A HA AEF] g o|EF Rds 7S
T AYST HEX Y ElFAS HEEATE Akkermans et al(2013) A A HS A A gAaAE I Y
T AFo® A A QRloE {3 FUIFAC ek AF, FA AF, A, AL it AR FH, A
T 8 AY AR d¥e oA s Ee R 7Y Jide R Aotk AYIEFY /A4S vt 43
Hel AFE B3 4SHL Atk AEdFe A vE 49, A4E 45 Aol e 893 AT 2 549, $3
I e ARA A AH dudArE o, 22Es Rz, 22 9% 9 AAY o= 3AHH TS
nX]= A0 F YERgTHLee, J. & Lee, H., 2019; Akkermans & Tims, 2017; Blokker et al., 2019; Ewis, 2018; Kamna &

Ilkhanizadeh, 2022; Park, 2020). &}, YsHEAEA e} HAHE AHAZF digh Ao} 74 a%ddd & AF+=

AR FEol HF=2al e, =9 APFATAME AHAFH A5 FHe] At Yool v Feoj= 7=

e, AEdEs A == 7|EA dgo znl A|gksle] 7FEsH= 3o ATHDenne et al., 2011).
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<Table 1> Demographic Characteristics of Respondents (N=86)

E

Variable Category Frequency (n) Percentage (%)
Male 14 16.3
Sex

Female 72 83.7

20-29 years old 8 9.3

30-39 years old 36 41.9

Age

40-49 years old 32 37.2

50-54 years old 10 11.6

Bachelor’s Degree 7 8.1

Master’s Program 48 55.8

Highest Level of Education

Master’s Degree 27 31.4

Doctoral Program or Higher 4 4.7

Completion of Education Related to YES 80 93

Behavioral Development and Rehabilitation NO 6 7

2 years or less 40 46.5

Years of Work Experience in the Field
3 -5 years 30 34.9
of Behavioral Development and Rehabilitation
6 years or more 16 18.6
Infants and Toddlers 65 75.6
School-age
Primary Age Group Experience 17 19.8
(Elementary to High School)

Adults 4 4.7

Total 86 100
|3ttt duto] A FFLEAZAL Hofo] MErLE tido s IgPHAeH, F 23l 2H WEEHTEE 4
Sotth 12k AFolAe 2o AWHAd W& & AErkE T8l dRl ASea, 23 ASedAs 1399
AE7ke ez omdy 22l A% F9Fe T8t 230 231 dylo] 7|ge A&ttt o AAlA

AE7FES 94 Fhstr, £33 ¢4 2 2 A4S FI5A

HAFHoE FAYE AE EFS HEoE A5 ZAE 5o, 2024\ 39 229 FH 4€ 29097HA 5 A
FAFE T U AE7t 86 SEHS 4o 83Tt B Jamovi®t AMOS 25.0 ZEIHE ARSI
O HSeol, 2019), F& EA WL a3t Aok AA, A= £ A sk 98l TesA EH@EE, &
U, A, A5 FHst olE e AAe Breidt A, AEEA 24 Fel 2% 4 A 2 2%
AA A A= Ag AstE Brlste] 83 A4 AFE 2AsAH AR, FAERAES ASs] Al 244 o
AEHEFAS FHSACH, 82 HAAAZE 40 vIRte]AY o2 a]ld A3 £&2 AAsAH A, F44 2
JAEA Aol =29 29 7= BdAe AUt Hall AMOS 25.0 ZEIIHS AREsto] 13 2w

(CFA)S F3¥3}t.
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<Table 2> Content Validity Assessment Results by Experts

Content Validity

Question (CVR)

1. I know what I like about the duties or roles of a behavioral development rehabilitation specialist. 1.00
2. I understand what is important to build a career as a behavioral development rehabilitation specialist. .54
3. I am certain about the level of my passion for behavioral development rehabilitation work. .38
4. T know my strengths related to my work. .85
5. I am aware of my weaknesses related to my work. .54
6. I recognize my talents in the field of behavioral development rehabilitation. .54
7. T know which therapeutic/intervention skills I possess in the field of behavioral development rehabilitation. .85
8. I know many people within the behavioral development rehabilitation field who can help me build my career. .38
9. I know many people outside the behavioral development rehabilitation field who can help me build my career. .23
10. I know how to use my personal resources to get advice necessary for career advancement. .85
11. I can approach the right people who can assist me with my career development. .38
12. T can clearly showcase my strengths in behavioral development rehabilitation to others. .54
13. T can demonstrate to others what I aim to achieve in my career. .54
14. T can show those around me what I consider important in my work. .08
15. I know how to find additional education opportunities for career advancement. 1.00
16. I know how to explore ways to develop my skills in behavioral development rehabilitation. .69
17. I can explore my potential as a behavioral development rehabilitation specialist in the job market. .85
18. I can create a clear plan for career development. .85
19. I know what I aim to achieve in the field of behavioral development rehabilitation one year from now. .69
20. I can design what I want to accomplish in the field of behavioral development rehabilitation. .38
21. I can set my own goals for what I want to achieve in my career in behavioral development rehabilitation. .69




AP 2AF AR 7EBA 2 AT e FEEteA sk f8 4 89 HeE, £59A A=
(skewness), H E(kurtosis)E QIR T3 Hgko]l SHHoE GAY & A9y ZFAHAL g AS A
ol B WHEYe "olxgx 8]lo]l 2 F jleug Y £33 AU FgsloF dthTak, 2007). B
APATFol A AABHE Ame] Ad HAY Ve 254 27 sy B4HoE B 1.7 vk S 44 =3
o] FEAERI #E Uil £30] Je 45 A5 WEE S "oy A 81 Adstd AESYa, 9
Sare] A Adigt 30018, FEFe] Aoigk 100018180 A BAe 9% A52ZA Y AP A4S GRS

Z*
g Adste] HESATHSeong & Si, 2018; Kline, 2005). ©]9} # AE we} 529 HF 157 £ A=
<Table 3>°l A&

<Table 3> Mean, Standard Deviation, Skewness, and Kurtosis of Items (N=86)

Question Mean Standard Skewness  Kurtosis
deviation,
1. I know what I like about the duties or roles of a behavioral development rehabilitation specialist. 4.10 72 -74 1.01
2. T understand what is important to build a career as a behavioral development rehabilitation specialist. 4.29 72 -.69 -01
4. I know my strengths related to my work. 4.40 .66 -.88 .87
5. I am aware of my weaknesses related to my work. 4.26 .67 -.35 -78
6. 1 recognize my talents in the field of behavioral development rehabilitation. 3.9 .88 -.64 39
7. 1 know which therapeutic/intervention skills I possess in the field of behavioral development rehabilitation. 3.95 72 -13 -51
10. I know how to use my personal resources to get advice necessary for career advancement. 3.73 94 -.66 41
12. T can clearly showcase my strengths in behavioral development rehabilitation to others. 3.81 77 -28 -2
13. T can demonstrate to others what I aim to achieve in my career. 3.86 75 -.10 -52
15. T know how to find additional education opportunities for career advancement. 4.19 74 -84 92
16. 1 know how to explore ways to develop my skills in behavioral development rehabilitation. 4.12 .68 -38 12
17. I can explore my potential as a behavioral development rehabilitation specialist in the job market. 3.78 .82 -23 -42
18. I can create a clear plan for career development. 3.86 .78 -20 -46
19. I know what I aim to achieve in the field of behavioral development rehabilitation one year from now. 4.00 75 -51 22
21. I can set my own goals for what I want to achieve in my career in behavioral development rehabilitation. 4.06 8 -95 1.02

HF 1570 %?%‘Oﬂ e A= 24 23 WAL A9 (Cronbach's )= 912 UERRTE HA £& 3F ol
%



<Table 4> Correlation with the total score(N=86)

Question Correlation
1. T know what I like about the duties or roles of a behavioral development rehabilitation specialist. 68"
2. I understand what is important to build a career as a behavioral development rehabilitation specialist. 67"
4. I know my strengths related to my work. .
5. I am aware of my weaknesses related to my work. 46"
6. I recognize my talents in the field of behavioral development rehabilitation. 70"
7. I know which therapeutic/intervention skills I possess in the field of behavioral development rehabilitation. 68
10. T know how to use my personal resources to get advice necessary for career advancement. 517
12. I can clearly showcase my strengths in behavioral development rehabilitation to others. 69"
13. I can demonstrate to others what I aim to achieve in my career. 76"
15. I know how to find additional education opportunities for career advancement. 70"
16. T know how to explore ways to develop my skills in behavioral development rehabilitation. 75"
17. I can explore my potential as a behavioral development rehabilitation specialist in the job market. 72"
18. T can create a clear plan for career development. 6™
19. I know what I aim to achieve in the field of behavioral development rehabilitation one year from now. 73"
21. I can set my own goals for what I want to achieve in my career in behavioral development rehabilitation. 74"
#p< 01
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<Table 5> Exploratory Factor Analysis Results of the Career Competency Scale for Behavioral Development and Rehabilitation
Specialists (N=86)

Factor
Question
1 2 3 4
4. 1T know my strengths related to my work. 93
2. I understand what is important to build a career as a behavioral development rehabilitation specialist. .59
6. I recognize my talents in the field of behavioral development rehabilitation. .55
1. T know what I like about the duties or roles of a behavioral development rehabilitation specialist. 52
19. I know what I aim to achieve in the field of behavioral development rehabilitation one year from now. -87
18. T can create a dear plan for career development. -.86
21. T can set my own goals for what I want to achieve in my career in behavioral development -84
rehabilitation.
16. T know how to explore ways to develop my skills in behavioral development rehabilitation. -77
15. I know how to find additional education opportunities for career advancement. -75
12. T can clearly showcase my strengths in behavioral development rehabilitation to others. -95
13. I can demonstrate to others what I aim to achieve in my career. -.82
Eigenvalue 5.60 1.30 93 1
Variance Explained 50.87 11.85 843 6.42
Cumulative Variance 5087 6272  T7L15 77157
Reliability .79 .87 .87 .81

KMO: .85, X’=521.82, df:55, Significance Probability: .00

Note: Factor extraction method: Common Factor Extraction; Rotation method: Direct Oblimin (Oblique Rotation).

A QQlEA AIE <Table 5>9F o FE AHAF 2 AAEE AS3sH7] 918 KMO ! Bardere®] 734 73
< 31T KMO 2 85 & 19 77k Q918 AHAd 252 IFRE 0™ Barderrd] FHA FX(x2=
521.82, df =55, p < .01 23 o= AU
82 1= 47Fo R P AT B W82 W Yy #AHES Yo AHE ¢ Ak, AWFAIAEAe] BY
< Foprpr] 98l F-olo] F8g AMA itk FFEIEAG FolA U] Ass & Uk, e LdEA A
AU 9T FoA WrF FAE FoleteA] otk 53 2E W8 E FAEH AR E HHSIT AREE U
E} = Cronbach's @ #2792 UER} & =
298l 2& 3EFOR :rL“‘O]'Oi‘:} & W&oz q3LIAqg FokollA W7t 1d Foll AHsk= vy F-90A
g < & Aok, G A S BREE 2aE AT F Aty 59 22

o} Al
HWE&og FAR AEAE ”é 33l9th AR =5 YER = Cronbach's a #2872 UER} H& A TS Hol
= 7

291 3¢ 2Bgo R TASYT £3 UEoR PTVIAY ABe AN A B RS v, 4
D] o kB 2e ygow T4 !
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<Table 6> Correlations Between Factors of the Career Competency Scale Identified in Exploratory Factor Analysis (N=86)

Category Reflection Career Management Job Exploration Self-Information Gathering
Reflection 1
Career Management S11¥* 1
Job Exploration .558%* 621 1
Self-Information collection LGATHE S15%* 480 1

#p<.05 #Ep<.01
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<Figure 2> Results of the Confirmatory Factor Analysis Model and Standardized Coefficients
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Q1A QQIEA AFE <Table 7>3 2tk 423, xX° #h 53.36(df=38, p=.00)2>E VEFTE T2 x° 79
78 mESFA G wol detes 5AHol o tE AR AFE Ut AdE FAE RMR=.03
GFI=.91, TLI=.96, CFI=.97, RMSEA=.07%2 UEh} R AFw Az Hitets Ao UEhstth

<Table 7> Fit Indices

Category X df </df RMR GFI TLI CFI RMSEA
Measurement model 53.36 38 1.40 .03 91 .96 97 .07
Judgment criteria =.05 =.90 =.90 =.90 =.08

2) 239 B3 =
AT 257 APEE #AGE F A= Ve FEEe AoE YT oo E AAE By HF:
S(Convergent Validity) S X35 (tH<Table 8>). 5 BIHE+= Y3 7

o
3ol = At 3 AEBATL wobok k= onjoltt. o= EE3} Al felAc

R.; critical ratio) atS 531 &<l
@+ ok w4 s wEs A% ol BT A1ENY | s0olde s FANCR folulatarlel AF BEEE
Sobe Aoz st % ATE ETAE AL
<Table 8> Convergent Validity Results
Unstandardized Standardized
Standard Error Significance
Path Coeftecient Coefficient
SE) (CR)
(Estimate) ()
Career Competency 6 1.00 72
Career Competency 4 Motivation .69 .67 12 5.607%
“«—
Career Competency 2 Qualitative Reflection .82 73 14 6.03%*
Career Competency 1 .80 .70 .14 5.87%k
Career Competency 21 1.00 .88
Career Competency 19 «— Career Management 94 .88 .09 10.07**
Career Competency 18 .82 74 .10 7.93%%
Career Competency 16 1.00 91
<« Jop Exploration
Career Competency 15 1.03 .85 12 8.90%*
Career Competency 13 Self-Information 1.00 .90
«—
Career Competency 12 collection .87 76 12 7.01%%
**p< 01
V. 28 4 Ad
2 AT7s LG AEgEe AAF R 4T 5 Ue AEE MEE, olE Tl LA
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